
 
Job Description 

 
 
 
 
 
 
 
 
 

 
Autistica is the UK’s autism research charity. Our mission is to create breakthroughs enabling autistic people 
to live happier, healthier, longer lives. In the past five years, Autistica has:  
 
• Invested £3.5 million in autism research, funding 37 studies spanning mental health, language & 
communication, early intervention, adult diagnosis and epilepsy.  
• Set up the UK’s first autism research network, recruiting 16,000 network members to help us and our 
partners do bigger and better research.  
• Secured autism and learning disability as a top priority in the new NHS Long-Term Plan, and a government 
commitment to develop a national autism research strategy. 
 
Our objectives are simple. We want to close the autism life expectancy gap; end health inequality, and ensure 
autistic people have an equal access to a high quality of life.   
 
We are an equal opportunities employer and welcome applications regardless of gender, age, ethnic 
background, disability, sexuality or religion. 
 
This exciting role will lead, manage and develop the fundraising team to support sustainable growth. The 
interim Director of Fundraising will be pivotal in developing our priority channels for growth: Major Giving, 
Trusts & Foundations and Corporate & Games Partnerships, underpinned by our backbone income streams 
of Individual Giving,  Events and Community Fundraising. We are a highly innovative organisation combining 
the agility of a small charity with the ambition of a much larger cause. 
 
The ideal candidate will be able to demonstrate a strategic approach to growth and strong relationship 
fundraising capabilities, ideally with a background in marketing, major donor and/or corporate fundraising. 
Joining a multi-award-winning, happy and successful team, you will play a major role in the Senior 
Management Team helping shape the future growth and development of the charity, working across the 
organisation to ensure the fundraising strategy is integrated with the research and communications 
strategies. 
 
Main Responsibilities 
  
Strategy 

• Maintain, adapt, and implement an effective fundraising strategy to maintain our existing 
income, and drive sustainable growth and diversification of Autistica’s income. The strategy will 
support our programmes of research and contribute to the overall business plan for the charity, 
including clear goals and targets; 

• Identify innovative fundraising oppportunities, and develop effective plans that will support the 
expansion of fundraising into new areas as appropriate; 

• Contribute to the ongoing development of the organisational strategy for the charity. 
 
Fundraising 

• Build on the recent successful development of the Major Donor programme to ensure the growth 
and consolidation of this key income stream; 

• Working with the Head of Philanthropy & Partnerships, develop and implement plans to identify, 
involve and cultivate prospective Major Donors in the UK and overseas 

Appointment: Interim Director of Fundraising (9 months - possible extension to 12) 

Responsible to:  Chief Executive 

Hours of work:             35, with core hours 10-4. Some out of hours work. 

Salary: £70,000 

Location: Homeworking until further notice/London office  

Directly responsible 
for: 

Head of Philanthropy & Partnerships, Head of Trusts and Foundations, 
Senior Community & Events Officer & Digital Fundraising Manager. 



 
• Working with the Head of Philanthropy & Partnerships and Corporate Partnerships Manager, 

devise and deliver sector-specific corporate partnerships campaigns and propositions, building 
our profile in professional areas with an affinity to autism and delivering innovative and 
transformative partnerships; 

• Provide support at a senior level to nurture key relationships with Trusts & Foundations, 
Corporate and Major Donors; 

• Further develop our individual giving, events and community fundraising income streams, 
widening support for the charity; 

• Working with the Major Donor Manager to roll out our new legacy fundraising programme 
integrated into the Major Donor and Individual Giving portfolios; 

• Work with the Chief Executive, Head of Research, Head of Policy, and Head of Communications 
to identify and develop targeted fundraising projects within the overall strategy; 

• Identify new and creative opportunities for increasing and generating income; 
• Develop a systematic approach to the existing donor base, segmenting as appropriate and 

employing a range of fundraising methods and techniques to address different audiences; 
• Oversee the production of attractive and engaging materials to support the fundraising plan and 

present a compelling narrative to donors. 
 
Team Leadership 

• Provide overall long term direction and set performance objectives including specific income 
targets for the team; 

• Line manage and develop the team, ensuring the staff have the necessary support, tools and 
training to achieve their objectives and develop; 

• Report on income and expenditure budgets for the fundraising team, monitoring and analysing 
progress and forecasting as appropriate as part of the overall financial reporting cycle of the 
charity;  

• Ensure high quality donor experience and data protection are embedded in team practice and 
take overall responsibility for data accuracy and efficacy; 

• Continue the promotion of a culture of high performance and professionalism to support the 
team to be responsive, accountable, effective and efficient and ensure the team both collectively 
and individually gain the confidence of donors; 

• Regularly review fundraising policies and practice to ensure the charity is operating within 
charity law and data protection legislation and adheres to the Institute of Fundraising Codes of 
Practice. 

 
Governance and External Relations 

• Report to the Board of Trustees and attend Board meetings, ensuring the Board as a whole is 
engaged and involved in the fundraising agenda as appropriate; 

• Work with the CEO to develop papers and reports for the Board and the Finance and 
Fundraising Committee; 

• Work with the CEO to develop and run a new Fundraising Board; 
• Represent Autistica at external meetings and conferences, engaging with partner organisations 

where appropriate to extend our reach and impact. 
 
Data Protection 

• The Director of Fundraising has overall responsibility for compliance with the Data Protection 
Act (DPA) and General Data Protection Regulation (GDPR). The Director should ensure 
implementation and annual review of the Data Protection policies, processes and procedures. 
Day to day monitoring of compliance may be delegated to senior managers, but responsibility 
for information risk remains with the Director. 

  



 
Personal Specification 

 

 Essential 

Experience, 
knowledge and 
expertise 

• Proven track record of success in either Major Donor or Corporate 

Fundraising. 

• Demonstrable experience of personally securing donations or partnerships 

worth £100,000+ through face to face relationship building. 

• Ability to communicate to potential donors the importance of investing in 

scientific research. 

• Experience of managing a blend of fundraising income streams. 

• Experience of setting and successfully implementing innovative fundraising 

strategies to deliver significant income growth. 

• Experience of managing a high performing team. 

• Experience of developing supporter communication across a variety of 

channels to present a compelling case to different donor audiences. 

• Knowledge of data protection and other legislative and best practice 

requirements for fundraising in the UK. 

• Experience of CRM systems such as Raisers Edge 

• Experience of financial management and planning, producing budgets and 

management reports which enable effective evaluation and monitoring of 

fundraising income. 

• Awareness of key current issues impacting fundraising. 

Personal Qualities • An ability to inspire people and develop trusting long-term and mutually 

beneficial relationships with the gravitas and ability to gain the trust and 

respect of Major Donors and the Board. 

• Ability to present articulately, confidently and persuasively to small and large 

audiences. 

• Highly developed written communication skills and ability to digest complex 

information to present to lay audiences. 

• Ability to thrive in a-small-sized team environment. 

• Highly organised, professional, tenacious and resilient with a focus on 

producing measurable results. 

• A desire to grow the team and the role in line with the charity’s ambitions to 

create greater impact. 

• Ability to work calmly under pressure and manage a hugely variable 

workload. 

• A genuine interest in Autistica and our charitable purpose. 

 

 

 

 

 

 

 

 



 
How to apply 

 
Please be in touch with our recruitment partner, Femke Vorstman at Prospectus, for more information 
about the role and process to apply. To arrange a briefing call, please email your CV to 
femke.vorstman@prospect-us.co.uk and reference this position. 
 
Your formal application for this role will include your tailored CV alongside a supporting statement. Your 
supporting statement should be no more than two pages. 
 
 
Timeline 
 
The deadline for applications is Sunday 24 January.  
 
Next steps for shortlisted candidates will involve a two-stage interview process. 
 
First round interivews are planned for week commencing Monday 1 February. 
 
Second round interviews (will include a short task to prepare) are planned for week commencing Monday 8 
February.  
 
 
If you are not able to make the suggested dates, we would endeavour to find an alternative. Please let 
Femke know as soon as possible. 
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Employee benefits 

 

Full time employees receive 28 days’ annual leave, plus bank holidays. With every two years’ service, you 

will receive an additional day’s holiday, up to a maximum of 3 days.   

We have a pension scheme with 3% employer contribution and employee contributions at the standard 

government-mandated rates, into which you will be auto-enrolled after three months’ service.  You can opt 

out if you wish.   

 

Non contractual benefits:  

Death in service: after successful completion of your probationary period, you will be entitled to participate in 

our death in service scheme. Should you die while employed by us, we will pay your nominated beneficiary/ies 

twelve months’ of your salary.   

Loyalty awards: long service awards are given to recognise employee loyalty and experience with Autistica at 

five and ten years’ service.   

Season ticket loans: you can apply for an interest free season ticket loan of up to £5000 to cover your 

commuting costs, repaid monthly from your salary.  

Social: in current times we have regular Teams drinks/social catch ups. We also make a contribution to the 

annual Christmas party.  

Health and wellbeing: you are eligible for a free eye test annually and, if you require spectacles specifically for 

your work, we will make a contribution to the cost.  


